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As Board President, and as District Superintendent & CEO, we know this 
region’s greatest educational accomplishments do not occur in isolation.  
They occur as a result of thoughtful leadership, creative enterprise, 
stakeholder engagement and, most importantly, through our continued 
partnerships with you. It is in that BOCES spirit – that spirit of ongoing 
collaboration and a commitment to joint effort – that we present you 
with the 2022-2023 Annual Report of the Madison-Oneida Board of 
Cooperative Educational Services. 


As you review this report, we ask that you consider our many 
accomplishments together within the frame of priorities adopted by 
the Madison-Oneida BOCES Board. Priorities that both ground us in 
fundamentals and position us for the future. Priorities that place front and 
center our emphasis on Regional Leadership, Career Readiness, Resource 
Stewardship, Human Flourishing, and Equity & Access.


Finally, as summer turns to fall, we hope that you will take the time to 
celebrate all that we have accomplished together for the benefit of our 
students across the school districts of the Madison-Oneida BOCES region.


Thank you for your partnership, stay well and happy new school year!


Richard Engelbrecht
Board President,


Madison CSD


Scott A. Budelmann
District Superintendent & 


Chief Executive Officer
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Administration


SCOTT A. BUDELMANN
District Superintendent & Chief Executive Officer


LISA DECKER
Deputy Superintendent for  
Finance & Operations


MATTHEW WILLIAMS, PH.D.
Assistant Superintendent for 
Curriculum & Instruction


HEATHER MAHONEY
Executive Director, Mohawk  
Regional Information Center


LEE FARRELL
Director of Human Resources 


AMANDA HOPKINS, ED.D.
Director of Elementary Programs


SAPNA KOLLALI
Director of Communications


OWEN MARANVILLE
Director of Middle Level Programs


JUSTIN MURPHY
Director of Labor Relations & Policy


TARA PAWLOWSKI
Director of Business Services


EDWARD RINALDO
Director of Staff & Curriculum Development 


TODD VANDRESAR
Director of Facilities


JAMES WEAVER
Director of Secondary Programs


BRENDA WOLAK
Director of Adult and Continuing Education


The Madison-Oneida 
Board of Cooperative 
Educational Services


RICHARD ENGELBRECHT, Board President
Madison


SUZANNE CARVELLI, Board Vice-President
Rome


SALLY SHERWOOD
Camden


DOUGLAS GUSTIN
Canastota


MICHELLE JACOBSEN 
Hamilton


DONNA ISBELL
Morrisville-Eaton


DR. JOHN COSTELLO, SR.
Oneida


JOSEPH MONFILETTO
Stockbridge Valley


PATRICK BARON
Vernon Verona Sherrill


About BOCES
Boards of Cooperative Educational Services (BOCES) exist in New York State to help school districts better 
serve their students. School districts throughout the state depend on BOCES to meet their educational and 
financial goals through shared programs and services. By focusing on collaboration and creating efficiencies, 
BOCES agencies help relieve some of the financial burdens increasingly placed on local taxpayers. Madison-
Oneida BOCES is one of 37 BOCES across the state.
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Our BOCES:
 Serves about 4,000 learners across 
the region with programs that include 
pre-kindergarten, Career and Technical 
Education, Special Education, literacy 
programs for adults and out-of-school 
youth, and a variety of vocational and 
avocational offerings.


 Offers academic and enrichment 
summer programs for students in 
grades Pre-K-12.


 Houses the Mohawk Regional 
Information Center (MORIC), one 
of 12 statewide information centers, 
which provides participating districts 
in five counties access to state-of-the-
art technology services, training and 
support for teachers, students, and 
administrators.


 Partners with a neighboring BOCES 
to host a Continuing Education 
Consortium, which offers vocational 
and avocational programs across three 
counties.


 Aids family and community literacy 
efforts through participation in Literacy 
Zones and Literacy Coalitions.


 Employs about 750 full-time and 
part-time faculty and staff.


Madison-Oneida BOCES 
Core Values & Priorities
Regional Leadership
BOCES collaboration strategies will be designed to reach 
and encourage the involvement of affected students, 
parents /guardians and regional partners.


Career Ready
BOCES programs and services will foster a unique 
confluence of the region’s economic and collegiate 
strengths to allow students the opportunity to prepare for 
and successfully transition to their career pursuits.


Stewardship
BOCES programs and services will be designed to develop, 
maximize, and protect human capital through effective use 
of resources.


Human Flourishing
BOCES programs and services will incorporate social 
emotional wellness strategies that are informed by current 
research, reflect best practices and align with NYS Social 
Emotional Learning Benchmarks.


Equity & Access
BOCES programs, services and opportunities will be 
provided equitably and in a manner that recognizes diversity 
and the unique backgrounds and life experiences of its 
students, staff and community members.


Our Standards of Excellence
COLLABORATION: Madison-Oneida BOCES programs and services are planned, delivered, and evaluated in 
collaboration with participants.


OUTCOMES: Madison-Oneida BOCES programs and services supply participants with the means, knowledge 
or opportunity to achieve their educational goals.


RESOURCES: Madison-Oneida BOCES programs and services use all resources efficiently and effectively.


ANTICIPATION: Madison-Oneida BOCES anticipates emerging educational service needs and develops 
programs and services to address those needs.


Our Mission Statement
Madison-Oneida BOCES cooperatively and responsibly 
provides educationally focused programs and services 
which enable learners to excel.
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CAMDEN
Katherine Stone, President
Ravo Root, Ed.D., Superintendent
(315) 245-2500


CANASTOTA
Deborah New, President
Shawn Bissetta, Superintendent
(315) 697-2025


HAMILTON
Michelle Jacobsen, President
William Dowsland, Superintendent
(315) 824-6310


MADISON
Jennifer Lavoie, President
Jason Mitchell, Superintendent
(315) 893-1878


MORRISVILLE-EATON
Brian Koehl, President
Gregory Molloy, Superintendent
(315) 684-9300


ONEIDA
Brad Myatt, President
Matthew Carpenter, Superintendent
(315) 363-2550


ROME
Cassie Knutti, President
Peter Blake, Superintendent
(315) 338-6521


STOCKBRIDGE VALLEY
Doug Reed, President
Corey Graves, Superintendent
(315) 495-4400


VERNON VERONA SHERRILL
Ann Pangburn, President
Martha Group, Superintendent
(315) 829-2520


NEW YORK STATE SCHOOL 
FOR THE DEAF
Kara Shore, Superintendent
(315) 337-8400


Component School Districts
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438  high school seniors completed Career 
and Technical Education programs


76%   of eligible students earned a 
Technical Endorsement on their NYS Diplomas


144 high school students completed dual 


enrollment courses, earning


79 adult learners in the region earned their 
NYS high school diplomas


Career Readiness Spotlight


   High School


While in high school...


35 students from 5 different programs 
completed OSHA 10 safety training


24  Criminal Justice students completed 
the NYS Security Guard training


15 Health Related Careers students 
passed their Nurse Assisting (CNA) 
certification exam


2 Early Childhood Education students 
earned their Child Development Associate 
(CDA) credential


      Employment 
      Credentials


923


121
students completed 
Health Occupations 


programs (LPN, CNA, 
Medical Assisting, etc.)


266
students completed 


100-hour vocational and 
trades courses


39
students completed 


Security Guard training


348
students completed the 


5-hour course 
required to obtain a 
NYS drivers license


            Workforce Development


Through our Adult Education programs...


college
credits
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As part of an expansion of high school programming 
for students in the region, MOBOCES has increased 
the number of Career and Technical Education (CTE) 
courses offered beyond the Verona campus. 


The co-location of CTE programs in component 
districts builds on the embedded CTE model, which 
placed classes in local businesses and government 
buildings over the past several years to create more 
authentic learning experiences. The district-embedded 
model has helped to increase student access to CTE, 
strengthen partnerships with districts, and create 
additional space to offer new and expanded programs. 


“We know that students do well in environments with 
authentic instruction and hands-on learning activities, 
so we’re now taking that a step further and doing 
what we can to ensure that students who want a CTE 
education can access one,” MOBOCES Assistant 
Superintendent Matt Williams said.


The move to expand and relocate some CTE programs 
aligns with two of the NYS Board of Regents’ 
priorities: providing universal access to CTE for 
interested students, and increasing opportunities for 
regional sharing and collaboration to expand student 
programming.


In the 2022-23 
school year, the 
longstanding Early 
Childhood Education 
(ECE) program 
relocated to Canastota and Stockbridge Valley, districts 
where MOBOCES already offered pre-kindergarten 
classes. That created a natural pairing for high school 
students completing internships while also offering 
additional hands-on learning opportunities unavailable 
when the program was on campus. Students in the 
Stockbridge Valley section of ECE, for example, can 
complete internships at older grade levels because of 
the district’s single-building configuration. 


Sports Management and Entertainment Marketing, a 
new CTE course in 2022-23, launched as a co-located 
program in Canastota High School. That location 
provided ample collaboration opportunities with the 
International Boxing Hall of Fame in Canastota, as well 
as work-based learning experiences with the Syracuse 
Crunch hockey team and Syracuse Mets baseball team. 


Sports Management was the first of what may 
eventually become a regional Sports Innovation Center 
in Canastota, run in conjunction with MOBOCES. A 


CTE 
Grows 
District 
Partnerships
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new Exercise Science class launched in 
2023-24 to move that concept along. 


Similarly, agriculture-focused classes have 
been grouped at VVS. Equine and Animal 
Science moved there in 2021, expanding 
its capacity and curriculum, and a new 
Large Animal and Agricultural Studies 
course will launch there in the fall. 


Moving programs off campus has helped 
enhance on-campus CTE classes as well, 
allowing them to utilize new or larger 
spaces that better fit their curriculum.


“These new collaborations draw on 
the strengths of our local communities 
while increasing access for meaningful 
educational opportunities for all 
students,” Williams said.


(Left) An Equine and Animal Science 
student from VVS works with a horse at 
a local barn; (center) Early Childhood 
Education students from Canastota 
(top) and Madison (bottom) work with 
MOBOCES pre-kindergarten students 
at our Canastota and Stockbridge 
Valley sites; (top right) The Sports 
Management and Entertainment 
Marketing class in Canastota poses 
with representatives of the Syracuse 
Crunch hockey team; (bottom right) 
An Equine and Animal Science student  
from Stockbridge Valley practices a 
veterinary exam.


OFF-CAMPUS CTE PROGRAMS
CTE programs currently located beyond our main 
MOBOCES campus include:


Allied Health Partnership


Auto Collision Repair II


Automotive Technology II


Early Childhood Education


Equine & Animal Science


Exercise Science


Large Animal and Agricultural Studies


New Visions Professions


Propel (Childhood Education, Cyber Security & Computer 
Science, Engineering, Remotely Piloted Aircraft Systems)


Robotics


Sports Marketing & Entertainment Management
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As part of an ongoing mission to expand 
educational opportunities for students in 
the region, MOBOCES reorganized its PreK-
12 instructional divisions, paving the way for 
greater student access to programs and more 
streamlined communication with districts.


Three new divisions based on grade levels 
– Secondary, Middle Level and Elementary 
Programs – formally took effect in the summer, 
ahead of the 2022-23 academic year. The 
reorganization had been in the planning stages 
for more than a year. 


The move was more than just a renaming of 
the previous Career and Technical Education, 
Alternative and Special Education, and Early 
Childhood divisions. It was an intentional shift in 
program delivery, creating a broader continuum 
of services and supports for students. It also 
helped align MOBOCES programs more closely 
with the districts it serves.


“Under this new structure, a high school principal 
doesn’t have to worry about which program a 
student attends here,” Assistant Superintendent 
Matt Williams said. “They can reach 
out to one person overseeing all 
secondary programs and let us 
figure out the best place for that 
student to learn.” 


This was particularly evident at the Secondary 
Programs level, which oversees high school aged 
students in CTE programs, Special Education 
programs and Alternative Education programs 
located at various sites across the region.


“We’re no longer different programs – we’re 
unified as one division,” Secondary Programs 
Director Jim Weaver said. “There’s a lot more 
collaboration and cross-program work, and I think 
it has ultimately benefitted our students.” 


One of the most tangible benefits has been 
fewer barriers to enrolling special education and 
alternative education students in CTE programs, 
a goal that aligns with the NYS Board of Regents’ 
priority to increase CTE access and provide a 
career-focused education for all students.


Other benefits include:


• Greater exposure to CTE at the middle level


• Increased coordination between divisions to 
align curriculum, supports and student needs 
across grade bands


• More effective integration of pre-
kindergarten into elementary-level planning


• Opportunities to share staffing between 
programs and grade levels


• Joint faculty meetings with CTE, Alternative 
Programs and Special Programs area 
teachers


Both Weaver and Williams said the reorganization 
has encouraged staff and administrators to look 
more closely at existing structures exist and how 
they can be improved.


“We’re trying to look more holistically at all 
students,” Weaver said. “We’re always asking 
what we can do differently for kids than we have 
done before.”


We’re trying to look more 
holistically at all students.“


“
New 


Structure 
Reduces 
Barriers
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Elementary school students dove 
into literacy this year through 
two reading initiatives, including 
a peer mentoring collaboration 
with the high school, that helped 
increase student engagement and 
build communication skills.


In January, Laura Wickman’s 
senior English class launched 
a partnership with Chelsea 
Bourgeois’ elementary class. Every 
week, one senior would choose 
a book to read aloud to the 
younger students and then lead 
the elementary class in a related 
activity. The weekly event takes 
place in The Wormhole, a flexible 
space in the Tri Academy that the 
seniors helped design several 
years prior. 


“They get to use this space 
that they helped to create while 
promoting reading skills and a 
love of reading in our younger 
students,” Wickman said. “They 
also are growing and boosting 
their own reading skills in the 
process.”


Literacy development 
was only one piece of the 
initiative. Students worked on 
organizational and executive 
functions by pre-selecting the 
book, brainstorming a related 
activity, developing the project, 
leading the elementary class 
through the steps, and taking 
ownership over the session. 
Activities included a variety of 
craft projects, puppetry, a treasure 


hunt and seed planting. 


Reading to the grade 3-5 
class helped the seniors 
earn volunteer hours 
required to pass the 
course. Wickman hopes 
to include more classes 
in the initiative next year.


Bourgeois and another 
elementary teacher, 


Donna Howe developed another 
reading initiative for their students 
beginning in March. Once a 
month, students met with certified 
therapy dog Chimay in small 
groups and selected a short book 
to read out loud. Wickman’s 
teaching assistant made the 
connection with the dog.


The activity helped students 
practice their reading skills but 
also helped build confidence, self-
esteem and public speaking skills 


– and proved a great incentive for 
attendance and behavior. It also 
helps students model the actions 
of the high school students who 
read to them.


“My students get to read to the 
dogs, and the high schoolers 
get to read to my students. It’s 
like a chain reaction,” Bourgeois 
said. “There has been more 
engagement in the stories and 
they get to see these older 
students in a different light.”


Literacy Initiatives Boost 
Student Engagement
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Bootcamp Builds Capacity 
for Science of Reading


The Staff Development team and the Mid-State Teacher Center partnered with The Reading League in the 
spring to offer a two-day Science of Reading Foundational Bootcamp. About 60 elementary teachers and 
administrators from 15 districts across the region attended the conference, learning how to teach reading 
using scientifically-based practices.


The bootcamp built on a four-year 
partnership with The Reading League, and it 
is part of a growing commitment to increase 
understanding and use of Science of Reading 
for instruction, planning and assessments. 


“This is not just one workshop or just a 
new curriculum. It’s about ongoing learning 
focused on aligning instruction with the 
research on how the brain best learns to 
read,” Staff Development Specialist Maria 
Papa said. “I have yet to see an educator who 
is not shocked by how much more students 
can do by the end of year after learning and 
using these practices.”


Staff Development offered the two-day 
bootcamp again in the summer of 2023 
and will continue to offer professional 
development in this area.


Two members of our Staff and Curriculum 
Development team hold leadership positions 
with NYSED’s seven statewide framework 
groups. Maria Papa is now in her second 
year as the co-facilitator of the NYS English 
Language Arts Framework Group, and Jody 
Popple is in her fourth year as the co-facilitator 
of the NYS Math Framework Group. 


These groups work under the direction of the 
Staff and Curriculum Development Network 
and bring together professional development 
specialists from across the state to discuss 
teaching best practices, content area issues 
and state learning standards, and to develop 
resources to assist educators in their work.


Di
d 


Yo
u 


Kn
ow


? 


workshops offered, 
including dedicated 


DEI & leadership 
series


137Staff & 


Curriculum 


Development: 


By the 


Numbers 18 statewide meetings attended as 
regional representatives


88 
Professional Learning 


Group meetings 
hosted on behalf of 


22 
active PLGs in the 


region


1,796
workshop 
attendees
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(Top) Madison 
students plant 
blueberry 
and raspberry 
bushes; (bottom) 
A Canastota 
student plants 
seeds in a starter 
kit.


The F2S grant funded 11 hydroponic grow towers, 
one each for component districts, New York State 
School for the Deaf and the CTE Conservation 
program at MOBOCES. Agriculture and science 
teachers in the region also had an opportunity to 
join a regional Agriculture Education Professional 
Learning Group (PLG) and to apply for two additional 
grants of up to $2,500 for other agriculture projects. 


“We have a lot of agriculture in this area, but they 
work in pockets, so this was a way to bring together 
this network of experts in the region and support 
some unique, innovative ideas in that curriculum 
area,” MOBOCES Assistant Superintendent Matt 
Williams said. “We want to create new opportunities 
for hands-on learning for all ages and in all areas of 
our region, not just here at MOBOCES.”


In total, 14 mini-grants were awarded across the 
region. Conservation teacher Don Van Slyke received 
two grants that allowed him to expand his classroom 
aquaponics system with a larger fish tank and 
additional grow beds, and to purchase a FarmBot to 
help plant and harvest a vegetable garden that will 
be used jointly by Conservation, Culinary Arts and 
Manufacturing Technology classes. 


In both projects, the harvested food will be donated 
to the Culinary Arts program and used in holiday 
food baskets to help local families. 


Other projects in the region included raised bed 
gardens, canning and preserving food, composting, 
planting fruit trees and installing solar panels for a 
school greenhouse. Many of those will continue into 
the 2023-24 school year.


Stockbridge Valley Agriculture teacher Erin Smith, 
who facilitates the Ag PLG, said the grant provided 
new and unique opportunities for teachers and 
student in the region. She led her students in a farm-
to-table and life cycle project raising chickens from 
the egg stage and ultimately serving them as a main 
dish at the FFA banquet.


“It was great for the students to see a product from 
start to finish and have a chance to share with their 
families and the community the fruits of their labor,” 
she said. 


Grant 
Enhances 


Agriculture  
Education


MOBOCES 
secured a 
$50,000 Farm 
to School (F2S) 
grant from the 
U.S. Department 
of Agriculture 
to support an 
expansion of 
agriculture 
education 
by funding 
classroom 
projects across 
the region. 
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MOBOCES launched a new Diversity, Equity 
and Inclusion (DEI) Steering Committee to help 
guide the organization through critical work in 
this arena over the next few years.


The Steering Committee, led by Staff 
Development Specialist Becky Copp, included 
10 employees from different divisions, a student 
representative and District Superintendent and Chief 
Executive Officer Scott Budelmann. 


The group met monthly to discuss opportunities to 
create more inclusive and effective programming, 
retain a high-quality workforce, and promote 
welcoming and supportive spaces for students, staff 
and community members.


“DEI is not a separate endeavor or initiative. It 


should be embedded into everything we do,” Copp 
said. 


The Steering Committee will serve as an umbrella 
group and work to form topical subcommittees as 
they identify issues to address. The first of these 
subcommittees is focused on Workforce Diversity 
and is being led by Deputy Superintendent Lisa 
Decker. Other topics under consideration include 
calendar planning and workplace culture.


DEI Committee 
Begins Work 


...In School Libraries
The Leatherstocking Conference celebrated 
diversity in literature by focusing on the theme 
of “Honoring All Stories.” The conference, 
presented jointly each year by the School Library 
Systems at MOBOCES and two neighboring 
BOCES, celebrates the value of libraries and 
librarians in education and student achievement. 
School librarians and teachers from Canastota 
and Vernon Verona Sherrill were among 
breakout session presenters. 


...In Adult Education
Three Adult Education case managers 
completed a 40-hour online Diversity, Equity and 
Inclusion certificate program through Cornell 
University. The trainings were funded through 
a NYS Literacy Zone professional development 
grant. The course, led by Cornell faculty, 
addressed inclusive leadership, unconscious bias 
and cross-cultural conversations to help staff 
better understand the students and communities 
they serve and create a more inclusive learning 
and workplace environment.


Celebrating Diversity...
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Language 
Project Earns 
Recognition
The Staff and Curriculum Development team was 
part of a local coalition recognized by the New York 
State School Boards Association as a “Champion of 
Change.” These unsolicited awards are presented 
quarterly to deserving schools and initiatives across 
the state. This is the third time MOBOCES has 
received this recognition.


This most recent award celebrated an ongoing 
partnership between MOBOCES and the Oneida 
Indian Nation to create picture books of Oneida 
legends as a way to help increase knowledge of the 
Oneida language. Staff Development and Oneida 
Nation members collaborated on the content, and 
the books are printed at the MOBOCES Print Shop. 


For the past two summers, Colgate University 
helped transform the books into a Story Walk, with 
several public, outdoor reading stations around 
the region to increase awareness of the Oneida 
language learning initiative among community 
members and local elementary students.


Classrooms 
Embrace 
Inclusion


Students and staff across MOBOCES held 
events throughout the year to embrace each 
other’s differences and create kind, welcoming 
and inclusive spaces for everyone. This 
included activities and theme weeks for Pride 
Month, Mental Health Awareness and Autism 
Awareness, and the continuation of our long-
standing “kindness superhero” Captain Nice.
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Workshops 
Address A.I. 


The Staff and Curriculum Development and 
Mohawk Regional Information Center (MORIC) 
teams led several workshops on ChatGPT and 
artificial intelligence in the classroom, with plans to 
continue the series into the next school year. 


Teachers, librarians, administrators and technology 
specialists from 15 school districts and BOCES 
participated in the sessions, which addressed 
technical, logistical and ethical issues surrounding 
A.I. use in schools. 


Media Librarian Cathi Brewer, Staff Development 
Specialist Jon Cornue and MORIC Model Schools 
Coordinator Melinda Phoenix-Heart led multiple 
workshops on how A.I. tools can help teachers, 
creating meaningful “A.I.-proof” assignments for 
students, copyright and information literacy issues. 


Brewer also presented the topic to the regional 
elementary principals group and at the New York 
Library Association state conference. She said she 
focuses on how to use these tools responsibly to 
help alleviate some educators’ fears and help them 
effectively talk with students about A.I.


“If schools just ban the use of generative A.I. by 
students, we will not be preparing them for the 
future they will be living in,” she said. “We can’t 
ignore it.”  


She said she emphasizes that A.I. can help teachers 
save time, but still requires some uniquely-human 
skills, like critical thinking, creativity, empathy and 
collaboration. She encourages teachers, librarians 
and administrators to explore the tools and learn as 
much as they can.


“I ended each of the workshops with the advice 
‘Use it like crazy!’” she said. “Play with it and see 
what happens.”


Dozens of middle school students from across 
four BOCES regions joined the 4th annual 
Women in Tech: Growing Self eSTEAM Girls 
Camp during spring break for a day of hands-on 
learning experiences with technology, creative 
thinking and teamwork.


This year’s camp, held at MOBOCES, was 
organized by MORIC and the NYS Association 
for Computers and Technologies in Education 
(NYSCATE). It was the first camp held since 
the pandemic began and had the largest 
attendance to date – about 75 students 
in grades 4-8 from 21 districts, including 
Morrisville-Eaton, Rome and VVS. 


The MORIC Instructional Technology Integration 
team led interactive sessions on engineering 
design, wearable circuits, coding, robotics and 
breakout boxes.


 Girls Camp 
Highlights 


Technology
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The School Library System hosted its first Regional 
Battle of the Books, a friendly competition to 
encourage students to read a wider range of books 
and engage with their school library.


Student teams from six school districts joined the 
tournament, which had five age-based categories. 
School librarians served as team coaches, helping 
interested students obtain copies of books, discuss 
content and practice questions in preparation for live, 
virtual quiz bowl-style competitions. 


Briana Linder, the librarian at Stokes Elementary 
School in Rome, coached five teams of 5th and 6th 
graders over the course of four months. Two of her 
5th grade teams finished in 1st and 2nd place. 


“It was really amazing how some kids came alive 
reading and talking about books together. It was 
really meaningful for them,” Linder said. “It helped 
several students improve their comprehension skills 
because they had an end goal to work toward.”


During the five hour-long competition events, SLS 
Coordinator Sue LeBlanc served as the host and 
Media Librarian Cathi Brewer served as judge. 
LeBlanc read 20 questions focusing on a plot or 
character point in one of the books on the grade-
level reading list, and each team had an opportunity 
to answer each question. 


LeBlanc researched the concept of a regional book 
battle and provided guidelines and logistical details 


to make the event a reality for area librarians who 
were passionate about this program.


Two teams, totaling 6 students, from VVS Middle 
School competed and they finished in 1st and 3rd 
place in the middle school category. Librarian Amy 
Austin said her students are already excited to 
compete again.


“I’m hoping that next year, now that we know exactly 
how the competition works and we will have a 
winning banner hanging here, that it will encourage 
some other students to try it,” she said. “I had 
students that wanted to read the books, even though 
they didn’t want to be in the actual competition. I 
count that as a win!”


Participating students hailed from Camden, 
Canastota, Rome, Madison, Morrisville-Eaton and 
VVS. Some districts had multiple buildings participate 
and many buildings had multiple teams.


All participants received a Battle of the Books water 
bottle, and the top 3 teams at each grade level 
received place ribbons. The winner of each category 
received a banner to display in their school or library 
until there is a new Battle of the Books winner.(Top) The Literary Lieutenants from Morrisville-Eaton won 


the high school division; (bottom) The three 5th grade 
teams from Stokes Elementary School in Rome.


SLS Hosts Battle of the Books
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Senior leadership participated in statewide and JMT-wide recruitment initiatives to encourage 
the pursuit of careers in public education.


Central Bus Maintenance achieved a 98.5% regional DOT inspection passage rate on the school 
buses and vehicles it maintains for component districts, contributing to the safe transportation 
of students.


The School Lunch Management service led a summer 
training for cafeteria staff from five districts and 
MOBOCES, covering essential topics like kitchen safety, 
health regulations and meal shaming. Risk Management 
and MORIC representatives led portions of the day.


MORIC supported districts in collecting information related to student access to technology at 
home and supported efforts to provide equitable access to technology and online content.


The Human Resources and Business Offices facilitated the application and payment of 
Healthcare Worker Bonuses to qualified school healthcare professionals.


The District Superintendent worked with the Herkimer BOCES Board of Education to facilitate a 
search for a new District Superintendent, at the State Education Commissioner’s direction. 


 Building Services and Central Bus Maintenance 
provided local students with access to hands-on 
internships and paid work experiences to support local 
workforce development and career readiness right from 
high school. 


Behind the Scenes 
Our Management Services experts work behind-the-scenes all year on 


administrative, operational and infrastructure initiatives, both at MOBOCES and in 
component districts. These vital functions contribute to school health and safety, 
positive community engagement and support, and educational success for both 


teachers and students.
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MOBOCES celebrated the growth of its Career and 
Technical Education (CTE) programs and expanded district 


partnerships at the 2023 Annual Meeting in April.


School board members and administrators from the region joined 
in the event, connecting with colleagues and hearing more about the 


growing number of CTE programs housed in local school buildings. 
This trend allows students from across the region to gain more 


authentic, hands-on experiences and increases student access to 
programming by moving classes off the main Verona campus.


One of the highlights of the evening was the food! Seniors from 
the one-year Advanced Culinary Experience (ACE) and juniors and 


seniors from the two-year Culinary Arts programs prepared and 
served a formal plated dinner and dessert, and guests left with 


take-home boxes of cookies at the end of the evening.


Students from the Canastota Select Choir and Jazz Band provided 
live entertainment for the evening, and participants had an 


opportunity to visit informational tables around the Courtyard 
to learn more about our featured programs. Students from 


Camden, Canastota, Oneida and Rome spoke about 
their CTE experiences, and ACE senior 


Lauren Barker of Hamilton led the Pledge 
of Allegiance to begin the event.


In addition to program and budget 
information, guests heard from 


MOBOCES board candidates. Richard 
Engelbrecht (Madison), Donna Isbell 


(Morrisville-Eaton) and Patrick Baron 
(Vernon Verona Sherrill) were re-


elected to three-year terms.


Annual Meeting
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A Focus On Facilities
We made several shifts and upgrades to our facilities during the 2022-23 school year to enhance programs, 
improve service delivery and create safer, healthier spaces to teach, learn, work and visit. This included:


 Relocating Staff Development to the Costello Center in Oneida and the 
Rome ACCESS Site adult learning center to the MVCC Rome campus


 Replacing a portion of the roof and the HVAC units at the Rossetti Center


 Upgrading the environmental quality and monitoring software for the co-
generation facility in Verona


 Ongoing campus safety improvements and planning for a security upgrade 
in the Triplexus building


 Moving three CTE classrooms to component districts


Meals served under the 
School Lunch Service 


during the 2022-
23 school year for 6 
participating districts


Bus drivers and monitors 
who completed NYS 


training courses 
through Central Bus 


Maintenance


Buses and school-
owned vehicles 


maintained by Central 
Bus Maintenance


Districts & BOCES 
participating in the 


Labor Relations Service


Districts & BOCES 
participating in the 


Policy Service


School buildings 
covered by the School 


Communications Service


School districts 
supported through 
Printing & Graphics 


75
Tax-related forms 


produced by Central 
Business Office for 12 
participating districts


Management Services Spotlight


426 71937,369


3,613 22 40


30
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Teams Work To 
Ensure Schools 
Remain Safe
MOBOCES dove into school security during the 2022-23 
school year, working at the local, regional and state levels on 
a variety of health and safety issues. In addition to the annual 
update of our School Safety Plan and ongoing review of campus safety procedures, our leaders participated in 
two events:


Members of our Safety and Security Task Force (pictured 
above) participated in a two-day School Safety Summit in 
Albany, sponsored by the State Education Department. 
They were among nearly 900 school administrators, safety 
coordinators, law enforcement officials and school safety 
team members at the event, which included presentations on 
board policies, mental health issues, safety plans, lockdown 
drills, bullying and technology, facilities and transportation 
considerations. 


In addition, Deputy Superintendent Lisa Decker and Labor 
Relations Specialist Kristine Kipers joined the Oneida County 
Opioid Task Force in the winter to begin regional discussions 
about making naloxone available in local schools. Those 
discussions continue, with MOBOCES lending expertise on 
school board policies and risk management considerations, 
among other areas. 


SVCS Gains 
CEP Status


The School Lunch Management service 
assisted Stockbridge Valley in securing a 
Community Eligibility Provision (CEP) in 
2022-23, allowing all students to eat school 
meals for free, regardless of their Free and 
Reduced Price Lunch status. It was the third 
site to secure CEP under the expertise of 
School Lunch Coordinator Hollie Ackerman, 
following Camden and MOBOCES several 
years ago. 


Since then, Ackerman has helped Canastota 
and Oneida secure CEP status for 2023-24. 


In 1981, MOBOCES worked with NYSED 
to offer the state’s first Central Business 
Office service and Central Bus Maintenance 
service. Both have been 
continuously running for the 
past 42 years. 


The language written to 
develop these two CoSers 
has served as the basis for 
other BOCES offering these 
services.Di


d 
Yo


u 
Kn


ow
? 
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The Mohawk Regional Information Center (MORIC) provides districts 
with access to state-of-the-art technology services, training, and support 


for teachers, students and administrators. One of 12 RICs across the 
state, MORIC is housed at MOBOCES and serves 4 BOCES regions. 


Technology Expertise


TECHNOLOGY LEADERSHIP 
• Maintained a regional network uptime of 100% for the 2022-2023 school year.


• Implemented multi-factor authentication for all regional and district VPNs and all 
regional technical support staff.


• Reduced district firewall holes by 43% to improve internal network security.


• Began working with the 11 other RICs to modernize vendor management practices 
statewide.


INSTRUCTIONAL LEADERSHIP 
• Supported districts with new requirements to embed Emergency Remote Instruction 


Plans into district Safety Plans in the 2023-24 school year.


• Provided training and support related to rocket drones, Lego robotics and 
augmented reality devices.


• Helped build districts’ awareness and capacity around the Computer Science and 
Digital Fluency Learning Standards.


DATA LEADERSHIP 
• Worked with 100+ education leaders through virtual professional development 


opportunities to implement data protocols in their districts.


• Constructed 2 new dashboards for regional use targeting the Civil Rights Data 
Collection and Grading for Equity.


• Created and distributed 4 regional data toolkits focused on Assessments, Graduation, 
Enrollment and ESSA Accountability.


DATA SECURITY & PRIVACY 
• Partnered with the 11 other RICs to host a Data Privacy and Security Conference.


• Worked with districts to identify and comply with cyber insurance requirements.


• Represented the region and RICs on NYSED’s Data Privacy Advisory Council and the 
NYS and local Cybersecurity Grant Program Planning Committee.
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MOBOCES works continually to secure outside funding to support programs, equipment, professional 
development and new opportunities, both for MOBOCES and for our component districts. Following are the 
federal, state, regional and private grants we received during the 2022-23 school year. 


» A $25,000 grant from the Gorman Foundation to offer a DIY Homeowners Workshop Series through our 
Adult Education program.


» A $76,791 grant from Madison County Employment and Training to run the 2023 Summer Youth 
Employment Program.


» A $2.5 million, five-year grant from the New York State Office of 
Mental Health for the Oneida City School District to enhance its mental 
health services, staffing and resources. 


» Seven grants from the New York State Education Department to 
fund a variety of initiatives:


• GED programming for incarcerated youth at the Madison 
County Public Safety Building - $60,000


• GED exam administration at our Adult Education sites - $28,500


• Targeted Pre-Kindergarten programs in Canastota, Chittenango, 
Morrisville-Eaton and Stockbridge Valley - $518,388


• Mentor Teacher Intern Program - $41,600


• School Library System awards - two grants totaling $137,947


• Mid-State Teacher Center - $98,268


» Two federal Perkins Act grants to support career and technical 
education programs:


• Secondary Level - $164,636


• Adult Education - $84,724


» Five grants through the federal Workforce Innovation and 
Opportunity Act (WIOA) to support adult and community 
education programming: 


• Adult Basic Education and Literacy - $236,000


• Integrated English Language and Civics Education - 
$255,000


• Three Literacy Zone grants (East Utica, West Utica and 
Rome) totaling $450,000


Grants
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STATE WINNERS
Culinary Quiz Bowl Team: Lauren Barker (Hamilton), 
Cody Csigi (VVS), Brianna Roberts (Rome), all 
Advanced Culinary Experience - 1st Place


Jacob Brooks (Morrisville-Eaton), Outdoor Power 
Equipment - Small Engine Service, 3rd Place


Ethan Nagel (Hamilton), Outdoor Power Equipment 
- Power Equipment Technology, 3rd Place


Andrew Litwak (VVS), Outdoor Power Equipment -  
Motorcycle Service Technology, 3rd Place 


REGIONAL WINNERS
Ty Hatzinger (Camden), Cosmetology - 
Cosmetology, 1st Place


Andrew Litwak (VVS), Outdoor Power Equipment - 
Motorcycle Service Technology, 1st Place


Ivy Murphy (Camden), Cosmetology - Nail Care, 1st 
Place


Ethan Nagel (Hamilton), Outdoor Power Equipment 
- Power Equipment Technology, 1st Place


Health Knowledge Bowl Team: Natalie Hurd (VVS), 
Kendall Lee (Rome), Peyton Narolis (Camden), Abby 
Seaton (Morrisville-Eaton), all Advanced Health 
Science - 2nd Place


Kylie Watts (VVS), Cosmetology - Customer Service, 
2nd Place


Crime Scene Investigation Team: Peyton Graham 
(Stockbridge Valley), Ryan Grant (Rome), Isabelle 
Tharrett (Rome), all Criminal Justice -  3rd Place


Jacob Brooks (Morrisville-Eaton), Outdoor Power 
Equipment - Small Engine Service, 3rd Place


Scott Josephs (Stockbridge Valley), Graphic Design 
- Pin Design, 3rd Place


Gianni Liberatore (Camden), Electrical/HVAC - 
Electrical Construction Wiring, 3rd Place


Katie Schultz (Madison), Cosmetology - 
Cosmetology, 3rd Place


SkillsUSA
During this year’s Signing Day ceremony, we celebrated 
20 graduating seniors from eight high schools and eight 
CTE programs who received employment offers at local 
businesses and agencies where they completed their 
senior year internships.


• Jake Backus (Canastota), New Visions Professions – 
Medicine Shoppe Pharmacy


• Logan Bracy (Oneida), New Visions Professions – Rome 
Animal Hospital


• Alana Burgett (VVS), Cosmetology – Hair Studio 102


• Devon Clark (Morrisville-Eaton), Culinary Arts – Quack’s 
Village Inn 


• Jaylen Clute (Rome), Health Related Careers – Rome 
Health


• Alyssa Gill (Rome), Health Related Careers – The Grand 
Rehabilitation and Nursing


• William Green Jr. (VVS), Heavy Equipment Operation – 
Madison County Highway Department 


• Jenna Gustin (Canastota), New Visions Government, Law 
and Public Administration – Madison County Clerk’s Office 


• Rudee Harris (Camden), Culinary Arts – Shorty’s Deli


• Caleb Ingalls (Canastota), Culinary Arts – Basilio Buda 
Sausage


• Benjamin Jantzi (Stockbridge Valley), New Visions 
Professions – LaFrance Physical Therapy


• Kendall Lee (Rome), Health Related Careers – Sunset 
Nursing and Rehab Center 


• Iyezic Manna (Rome), Early Childhood Education – 
Upstate Caring Partners (UCP)


• Kaden Muir (Canastota), Culinary Arts – Flo’s Diner


• Blake Perry (Hamilton), Electrical/HVAC - Urtz Service 
Company 


• Tynisa Petrie (Rome), Health Related Careers – The Grand 
Rehabilitation and Nursing 


• Breeah Shaw (Canastota), New Visions Professions – 
Smith’s Flooring and Paint 


• Charles Taylor (Rome), Health Related Careers – Betsy 
Ross Nursing and Rehab Center 


• Cassondra Wood (Canastota), New Visions Professions – 
Penny’s Candy Shoppe 


• Brent Zeller II (Oneida), Culinary Arts – Price Chopper


Signing Day
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BOCES Education Foundation Scholarship for CTE: Erin 
Loosman (Oneida), Advanced Culinary Experience; Lauren 
Barker (Hamilton), Advanced Culinary Experience


Conservation Club Scholarship: John Burnett III 
(Canastota), Conservation; Charles Cross (Stockbridge 
Valley), Conservation; Daniel Nagel (VVS), Conservation; 
Lillian Piersall (Camden), Conservation; Buck Strebel 
(Camden), Conservation; Kaiden Vaughn (Rome), 
Conservation


Cosmetology Professional Development Award: Alana 
Burgett (VVS), Cosmetology; Rachel Burning (VVS), 
Cosmetology


Culinary Industry Excellence Award, Sponsored by Flihan’s: 
Layla Jayson (Stockbridge Valley), Culinary Arts; Aidan 
Pritchard (Camden), Culinary Arts; Benjamin Rogers 
(Camden), Advanced Culinary Experience


Dave Hagadorn Memorial Award: Dylin Crowley 
(Stockbridge Valley), Automotive Technology


David Phelps Memorial Award: Christian Martin (Rome), 
Information Technology Systems


Early Childhood Success Award: Sierra Brown (Rome), Early 
Childhood Education; Abigail Kimball (Canastota), Early 
Childhood Education


Lake Delta Kiwanis Club CTE Student of the Year Award: 
Joshua Salsman (Camden), Carpentry; Joseph Corigliano 
(Rome), Automotive Collision Repair; Troy Anderson 
(Camden), Automotive Technology; Isabella Tharrett 
(Rome), Criminal Justice; Ryan Grant (Rome), Criminal 
Justice; Kaylee Drought (Camden), Advanced Culinary 
Experience; Eli Albro (VVS), Carpentry


Lee Center Trailbusters Snowmobile Club Scholarship: 
Brody Westcott (Rome), Heavy Equipment Operation


Local Advisory Council Award: Dylan Clark (Camden), 
Carpentry


Mary Maitland Memorial Scholarship: Abbriana Albro 
(VVS), Equine and Animal Science


MOB Graphic Design “Award of Design Awesomeness”: 
Ethan Brazie (Camden), Graphic Design


MOBTA President’s Award of Excellence: Serenity Avery 
(Oneida), Cosmetology; Neveah Whipple (Stockbridge 
Valley), Career Development Academy; Jacob Dean 
(Sherburne-Earlville), Tri Academy


New York State Woodsmen Employability Award: Sean 
Seymore (Camden), Conservation


New York State Woodsmen Scholarship: Buck Strebel 
(Camden), Conservation


Nola Vrooman Nursing Recognition Award: Natalie Hurd 
(VVS), New Visions Advanced Health Science


Philip S. McDonald/Rome PBA Criminal Justice 
Scholarship: Ryan Grant (Rome), Criminal Justice; Isabella 
Tharrett (Rome), Criminal Justice


Richard Engelbrecht Entrepreneurship Award: Joseph 
Ingalls (VVS), Graphic Design


Richard Riedel Award for CTE: Faith Bunal (Rome), 
Automotive Collision Repair


Rome College Foundation Award for CTE, Class of 1967 
Scholarship: Dylan Renodin (Rome), Automotive Collision 
Repair


Rome College Foundation Award for CTE: Faith Bunal 
(Rome), Automotive Collision Repair; Ethan Conrad 
(Rome), Carpentry


Rome Teachers Federal Credit Union Award: Ivy Murphy 
(Camden), Cosmetology; Emma Wood (Canastota), New 
Visions Allied Health Partnership; Carolanne Hopkins 
(Madison), Early Childhood Education; Wolf Dingman 
(Rome), Equine and Animal Science; Rebecca Defraine 
(Rome), Cosmetology


Spirit of Cosmetology Award: Serenity Avery (Oneida), 
Cosmetology; Ivy Murphy (Camden), Cosmetology


Sue and Lyle Pelton Memorial Award: Kendall Lee (Rome), 
Health Related Careers


Tappet Twirlers Automotive Club of Rome Scholarship: 
Alex Brzuszkiewicz (Rome), Automotive Collision 
Repair; Keegan Byron (Stockbridge Valley), Automotive 
Technology


Forty-nine seniors earned scholarships and awards for their outstanding academics, technical skills and 
potential for industry success. The students represented nine high schools and 16 CTE programs.


Scholarships
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National Technical Honor Society
This year, 129 members of the Class of 2023 joined the MOBOCES chapter of the National Technical 
Honor Society, which recognizes excellence in Career and Technical Education (CTE). The students 
represented 11 high schools and 19 CTE programs, comprising the largest cohort in chapter history. 
Inductees receive honor cords, tassels and pins to wear during their high school graduations and a 
special seal on their diplomas.


Baldwinsville: Mackenzie Caldwell, Equine & Animal Science 


Camden: Benjamin Rogers – Advanced Culinary Experience; Trevor Marsden – Automotive Collision Repair; Troy 
Anderson, Gabriel Clemens & Katelynn Ketchum – Automotive Technology; Dylan Clark – Carpentry; Lillian Piersall & 
Buck Strebel – Conservation; Abigail Baker, Ivy Murphy & Mya Varacalli – Cosmetology; Zoey Olson – Criminal Justice; 
Josephine DePerno, Kylee Hendrickson & Summer Sands – Early Childhood Education; Earn Sweeting – Equine 
& Animal Science; Ethan Brazie – Graphic Design; Cody Harp & Dawson Hinman – Heavy Equipment Operation; 
Payton Narolis – New Visions Advanced Health Science;  Gianna D’Amico – New Visions Government, Law & Public 
Administration; Emilia Harring – New Visions Professions 


Canastota: Allison Ball, Brooke Congden, Willow Heckerman, Adelyn Ward & Emma Wood – Allied Health Partnership; 
Elisabeth Kilts – Cosmetology; Emmaly Noeller & Lillian Ward – Equine & Animal Science; Hailee Blasier, Mattingly 
Clarke & Jenna Gustin – New Visions Government, Law & Public Administration; Jake Backus, Ava Baker, Culley Bellino, 
Breeah Shaw, Helen Shear, Reilly Smith & Cassondra Wood – New Visions Professions 


Hamilton: Lauren Barker – Advanced Culinary Experience; Emily Neuenschwander – Allied Health Partnership; Taylor 
Taiwo – New Visions Government, Law & Public Administration; Colby Campbell & Peyton Werner – New Visions 
Professions; Ethan Nagel, David Platt & PJ Verbitsky – Outdoor Power Equipment  


Madison: Katie Schultz – Cosmetology; Carolanne Hopkins – Early Childhood Education; Lillyan Harvey – Manufacturing 
Technology; Alex Hoff – IT Systems/CISCO Networking; Delaney Livermore – New Visions Government, Law & Public 
Administration; Braxton Fleming – Outdoor Power Equipment


Morrisville-Eaton: Selena Frazer & Laura Soden – Cosmetology; Aidan Foster – Graphic Design; James Dapson, III & 
Cale Marland – New Visions Professions; Jacob Brooks – Outdoor Power Equipment 


New Life Christian School: Jessica Carr – Cosmetology; Jonathan Coon – Outdoor Power Equipment 


Oneida: Erin Loosman – Advanced Culinary Experience; Hunter DuBois, Preciousa Hesselbarth & Andrew Hicks – Allied 
Health Partnership; Serenity Avery, Hannah Munger & Morgan Philo – Cosmetology; Gianna Bruno, Kiersten Hines & 
Faith Mosley – Early Childhood Education; Mallory Leggett – Equine & Animal Science; Jasmine Shampine – Graphic 
Design; Seth Fellows – IT Systems/CISCO Networking; Noah Miller – Manufacturing Technology; Logan Bracy, Landen 
Fox & Olivia Hoffman – New Visions Professions; Logan Hull – Outdoor Power Equipment 


Rome: Brianna Roberts – Advanced Culinary Experience; Alex Brzuskiewicz, Joseph Corigliano & Dylan Renodin – 
Automotive Collision Repair; Trever Martin, Jr. – Carpentry; Rayna Massey & Isabella Winters – Cosmetology; Hannah 
Converse, Ryan Grant & Isabella Tharrett – Criminal Justice; Alexis Bentley, Sierra Brown, Miranda Catanzaro & Rebecca 
Redmond – Early Childhood Education; Lindsay Dingman – Equine & Animal Science; Nicholas Gardner – Graphic 
Design; Kendall Lee & Georgianna Wilson-Younglove – Health Related Careers; Christian Martin & Nicholas Paine – IT 
Systems/CISCO Networking; Katherine DeHimer – New Visions Professions


Stockbridge Valley: Rowan Cady & Ava Genge – Allied Health Partnership; Keegan Byron & Dylin Crowley – Automotive 
Technology; Charles Cross – Conservation; Hannah Claxton – Criminal Justice; Alexis Mazzye – Equine & Animal 
Science; Scott Josephs – Graphic Design; Benjamin Jantzi, Riley LaLonde & Abigail Smith – New Visions Professions 


Vernon-Verona-Sherrill: Laney Falkenmeyer – Allied Health Partnership; James Wheeler, IV – Automotive Collision 
Repair; Keaton Fox – Automotive Technology; Alana Burgett & Rachel Burning – Cosmetology; Daniel Esch – Criminal 
Justice; Kaitlyn Hernandez – Early Childhood Education; Abbriana Albro – Equine & Animal Science; Joseph Ingalls, III 
– Graphic Design; Kendra DeFelice – Health Related Careers; James Condes – IT Systems/CISCO Networking; Natalie 
Hurd – New Visions Advanced Health Science; Alexis Smith & Kaden Wickham – New Visions Professions; Michael 
Balbuena & Andrew Litwak – Outdoor Power Equipment 
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Special Recognitions
Rossetti Awards
The Andrew D. Rossetti Scholarship Fund Committee awarded $2,500 
scholarships to graduating seniors from Rome and Vernon Verona Sherrill 
who plan to pursue teaching careers.


• Caitlyn Hampe, from Rome, plans to study Childhood Education at 
SUNY Fredonia. 


• Alexandra Rentzis, of VVS, plans to study Inclusive Elementary 
Education and Mathematics at Nazareth University. 


The Rossetti Scholarships were created in 1988 to honor Andrew 
D. Rossetti, a former MOBOCES District Superintendent and VVS 
Superintendent who had a lifelong passion for teaching.


Rome College Foundation Awards
The Rome College Foundation presented $250 tuition scholarships to six 
Rome area adult learners enrolled in career training classes through the 
BOCES Consortium of Continuing Education.


• Cassandra Card, Israel Rivera and Kirsten Suda – Practical Nursing


• Emily Brown and Elijah Maciewicz – Employment Entry Welding


• Michael Gonzalez – HVAC


Rural Schools Association Video Contest
The Rural Schools Association of New York State awarded $100 prizes to 
six seniors in the New Visions Government, Law and Public Administration 
class for a second place finish in this year’s statewide video contest. 
The video was among the winning entries shown at RSA’s 2023 Summer 
Conference.


Class members: Hailee Blasier, Mattingly Clarke and Jenna Gustin (all 
Canastota), Gianna D’Amico (Camden), Delaney Livermore (Madison), and 
Taylor Taiwo (Hamilton).


School Boards Institute Awards 
The Oneida-Madison-Herkimer School Boards Institute (SBI) presented 
Student Achievement Awards to two CTE juniors – Anvita Corron, an 
Early Childhood Education student from the New York State School for 
the Deaf, and Emma Stagner, a Cosmetology student from Rome – for 
their academic and character excellence and for successfully overcoming 
challenges. 


In addition, MOBOCES board member Doug Gustin received a 
Distinguished Service Award for 20 years of service to the region.
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10 YEARS OF SERVICE
Giovana Annatone 
Brenda (Mona) Chandler 
Jackie Fort 
Jan Frink 
Stephanie Hawthorne 
Teri Hoffmeister 
Michael Holton 
Darcie LaPatra-French 
Randy Raux 
Edward Rinaldo


15 YEARS OF SERVICE
Anneliese Carinci 
Daniel Chmielewski 
Ellen Eisenhut 
Anna Fuller 
Stan Greene 
Michael Gross 
Elaine Hogan 
Robin Lester 
Mary Little 
Philip Maitland 
Ann Marie Meeker 
Tracy Merrell 
Danielle Polisse Gloska 
Daniel Potter 
Christopher Shaffer 
Leigh Anne Staudt 
Lois Thurston


20 YEARS OF SERVICE
Sonya Palantino 
Thomas Parlato 
Lisa Seitz 
Todd VanDresar


25 YEARS OF SERVICE
Roy Cooper 
Alan Crumb 
William Herrig 
Julie Moolenschot 
David Orr 
David Seaton


30 YEARS OF SERVICE
Christi Hanson 
Sharon Hubbard 
Brian Hughes


Celebrating Staff
Our annual Employee Recognition ceremony provides a great opportunity for staff and administration to 
congratulate our outgoing retirees and to recognize the longevity and committment of colleagues who have 
reached milestone years of employment with MOBOCES. 


Cindy Ciaralli 
Molly Creedon 
Gail Eastman 
Casey Faber 
Kay Fortenbery 
Sharon Hubbard 
Lynn Kelley 
Susan Keyser 
Robin Lester 
Patricia McCorduck 
Geraldine Meeker 


Robin Pierce 
Nancy Pitman 
Tracy Pulverenti 
Cynthia Ricketts 
Lisa Seitz 
Walter Sickles 
Bonnie Skellington 
Susan Takacs 
Toni Vanderlan 
Colleen Wuest 
Laurie Yager 


2023 RETIREES
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Accolades
MOBOCES programs, services and staff are routinely recognized for excellence by outside agencies. During 
the 2022-23 school year:


» Risk Management Specialist Jack Angrisano earned his 14th 
consecutive School Safety Excellence Award from the Utica National 
Insurance Group for his work improving campus safety at MOBOCES 
and component districts. 


» The Labor Relations and Policy Office has been invited to present 
throughout the region on key topics, including: new board member 
trainings and a Board Clerk workshop through SBI; DASA coordinators 
trainings for Herkimer BOCES districts and the Canastota school 
district; a Title IX overview for VVS administrators; and Opioid 
Prevention policies for the Oneida County Opioid Task Force.


» The School Communications Service earned eight state awards and 
three national awards for outstanding publications and media work on 
behalf of MOBOCES and component districts. 


» The Genesis Group of the Mohawk Valley presented three awards to 
MOBOCES during its 2022 Celebration of Excellence, recognizing: our 
Work Study program’s BASE partnership with Upstate Cerebral Palsy; 
Principal Kane Calabro for his continued work promoting inclusion and 
leading LGBTQ initiatives; and board member Suzanne Carvelli with a 
Distinguished Service Award. 


» The Rural Schools Association invited two MOBOCES teams to 
present at its annual statewide summer conference in July. Those teams 
presented on a new regional agriculture education center and DEI 
strategies in the classroom.


» The Statewide Network for Special Education held two regional 
conferences at MOBOCES in the spring, including a joint event with 
the Statewide Network for Career and Technical Education, because of 
our outstanding facilities, staff expertise and convenient location.  


» The Ready 4 Kindergarten coalition invited Elementary Coordinator 
Bernadette Chapman to facilitate a session and retired Early Childhood 
Coordinator Colleen Wuest to lead a session during the Summit for 
Early Educators at SUNY Polytechnic Institute.


» QUALITYstarsNY provided funding for four members of the Elementary division to attend the New York 
Association for the Education of Young Children statewide conference.


» Mohawk Valley EDGE, Oneida County Industrial Development Agency and Oneida County Local 
Development Corporation partnered with the Adult and Continuing Education division to provide tuition 
assistance funding for 10 local adults to enroll in the 100-hour Employment Entry Carpentry Program offered 
through the BOCES Consortium of Continuing Education.


(From top) The Work Study team 
accepts an award from The Genesis 
Group; participants discuss student 
accessibility and inclusion issues during 
a joint Special Education-CTE regional 
conference; Labor Relations Specialist 
Kristine Kipers leads a DASA training for 
Herkimer BOCES region school leaders.
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High school students at our VVS location hosted a Science Fair in the fall, developing 
hands-on learning experiments and activities for family members who attended the event. 
Displays and presentations covered a variety of topics, including magnets, volcanos, 
fireworks, rain and density.


CAMPUS HIGHLIGHTS


Our Career and 
Technical Education 
division hosted two 
Open House events, 
inviting district 
representatives, 
community 
members and 
prospective 
students and their 
families to learn 
about program 
options and career 
pathways. Each 
CTE class had a 
live demonstration 
or display to help 
visitors see the work 
they do in class.


SCIENCE FAIR


CTE students in the Carpentry, 
Electrical/HVAC and Heavy 
Equipment Operation courses 
participated in the Mohawk Valley 
Construction Careers Day in the fall 
to learn more about local career 
opportunities available in the 
trades. Employers, colleges, labor 
unions and government agencies 
led interactive demonstrations and 
answered questions about how to 
prepare for positions in these fields.


In the spring, the NYS Department 
of Transportation spent a day on 
our Verona campus to expose 
students to career pathways 
in the public sector, including 
snowplow, welding and bridge 
repair, engineering and tree crew 
departments. Juniors and seniors 
in the Auto Tech, Carpentry, 


Conservation, Electrical/HVAC, Heavy Equipment, Manufacturing Tech 
and Outdoor Power Equipment programs participated.


CAREER EXPLORATION


Student in 
the Middle 
Level 
division 
engaged 
in an 
extended, 
hands-on 
horticulture 
project to 
learn plant 
science and 
life skills.


HORTICULTURE PROJECT
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The School Library System partnered with the Madison County Historian and the 
Madison County Historical Society to create a set of local historical resources for 
classroom teachers and librarians in the region. The Quick Connections collection 
includes items such as the journal of a Civil War veteran, posters and articles from 
the women’s suffrage movement, prominent abolition events that took place 
in Madison County, and the roles of local female nurses in various wars. There 
are also ideas for how to 
incorporate these historical 
records into the curriculum.


The project was supported by 
the federal American Rescue 
Plan Act (ARPA), via funding 
allocated to the New York 
State Library by the Institute of 
Museum and Library Services.


CAMPUS HIGHLIGHTS


TEACHER RESOURCES
They began by potting plants 
in their classroom in the winter, 
learning about soil, water, light, 
nutrients and weeds. They 
worked several times in the on-
campus greenhouse and visited 
a local greenhouse to see a 
professional operation. 


They ended the unit by planning, 
planting and maintaining an 
entire garden and creating 
Mother’s Day gifts from a portion 
of their harvest.
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SPIRIT OF SERVICE
Across campus, MOBOCES celebrated the holiday season with community 
service efforts to help local residents. This included:


• Health Related Careers teaming up with Big Frog 104 radio station 
and the Oneida County Office for the Aging to collect gifts for local 
senior citizens without family to celebrate the holidays.


• New Visions Professions volunteering for Toys for Tots of Madison 
County to help the U.S. Marine Corps collect toys, books and 
donations for children in need. 


• Community Based Occupational Education holding a coat drive to 
benefit the Salvation Army, collecting 54 new winter coats for local 
children. The CTE Conservation Club donated 8 of those coats.


• Culinary Arts students volunteering at the Rome Rescue Mission to 
help prepare for the agency’s Thanksgiving dinner.


• Instructional staff collecting donations for food boxes to help 
students over Thanksgiving break. Nearly 30 students from CTE and 
Bright Futures Academy received an entire Thanksgiving dinner plus 
additional items to use until schools reopened. 


• The senior administration support staff leading a holiday collection 
to provide gifts, food and supplies to 37 MOBOCES students 
and their families, with our Building Services team delivering the 
packages before the December break. 


Outside the holiday season, support for our community partners continued. 
In the 2022-23 school year:


• Work Study students volunteered to rake leaves for the Oneida 
Community Mansion House in Sherrill.


• Criminal Justice seniors assisted the Oneida City Police Department 
with traffic and crowd control for the Jessica’s Heroes 5K Run/Walk. 


• Cosmetology students raised $990 for the American Cancer 
Society’s Breast Cancer Walk, participating in the event wearing 
matching pink sweatshirts designed and printed by their CTE 
classmates in Graphic Design.


• Advanced Health Science students hosted an on-campus blood 
drive with the American Red Cross, bringing in 19 donations. 


• Early Childhood Education and Advanced Health Science classes 
teamed up for Child Abuse Awareness Month, creating educational 
displays on the history and signs of child abuse, setting up a 
pinwheel garden on the front lawn, and collecting donations for the 
Ronald McDonald House. 


CAMPUS HIGHLIGHTS
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Nearly 300 students from MOBOCES and the region competed in the Special Olympics Spring Games in May, 
marking the first time local student-athletes have been able to compete in this event since the pandemic. The 
Spring Games, held in Canastota, featured a variety of track and field events, including running races, shot put, long 
jump and a softball throw. The event also had adaptive games, such as wheelchair and tricycle slaloms and assisted 
bowling, for students with different mobility needs.


MOBOCES Early Childhood Education high school students set up an Olympic Village with arts and crafts and 
other activities that athletes, volunteers and spectators could participate in while waiting for events.


The Games kicked off with the traditional Parade of Athletes, with each school team marching in behind a banner 
and taking a lap around the track. The Canastota marching band and color guard led the procession.


SPECIAL OLYMPICS


CAMPUS HIGHLIGHTS


BIKE GIVEAWAY
The Central Bus Maintenance 
service partnered with 
Community Bikes of Hamilton 
to host one of this year’s Bike 
Distribution Days at the Costello 
Transportation Center in Oneida. 
Community Bikes collects and 
refurbishes bikes throughout the 
year and holds distribution days 
to provide both children and 
adults with free bikes, helmets 
and locks to improve their quality 
of life. This year, Community Bikes 
gave away nearly 250 bikes, a new 
record. MOBOCES staff helped 
unload and stage all the bikes in 
the garage and helped with the 
distribution event.


Elementary programs adopted The 
Positivity Project to help infuse additional 
social emotional skill-building into the K-6 
school day. Throughout the year, students 
learned about 24 positive character-building 
traits – such as open-mindedness, love 
of learning, perseverance and teamwork 
– through classroom discussions, online 
resources and hands-on activities that 
explain, demonstrate and allow student to 
practice various skills.


POSITIVITY PROJECT
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